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Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s
New Arts, Commerce and Science College, Ahmednagar
(Autonomous)

Introduction of Open Electives (Psychology): For Science and Commerce Faculty

Interest in the study of psychology is increasing day by day in all faculties and field of
higher education now a days. It may be because of the vital role of human mind and its
tendencies always intervene the quality of better life. To understand science behind person
perception, human development and personal growth, psychology provide huge knowledge and
guideline for it’s implementation.

Hence the ‘Mind Management’ and ‘Mind Competancies’ are courses are specifically
designed to aknowledge the vital role of psychology to students of various faculties and
different fields. Mind Management course increase the insight of students in acquainting the
nature of human mind, familiarizing process of human behavior and develop skill of mind
management. On other hand

Mind Competencies Course enhances point of view towards personal, social and
interpersonal competence. It also famialiarize person with process of developing competence
in all above areas. Mind compentencies course helps general students to acquire the skill of

managing mind through developing various competencies.

Open Elective/ Generic Elective Framework and Course Distribution:

Subject: Psychology (For Science and Commerce Faculty only )
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1. I I 4.5 OE-01 OE-PY-01T Mind Management 02
2. I 11 5.0 OE-01 OE-PY-02T Mind Competencies 02
3. 11 111 5.5 OE-03 OE-PY-03T Personality 02
4. II v 6.0 OE-04 OE-PY-04T Motivation & Emotions 02
Total | 08
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Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s
New Arts, Commerce and Science College, Ahmednagar
(Autonomous)
Syllabus of Open Elective: Psychology

Title of the Course: Mind Management

Year: 1 ‘ Semester: 1
Course Course Code Credit Distribution | Credits | Allotted | Allotted Marks
Type Theory | Practical Hours
CIE | ESE | Total
OE-01 | OE-PY-01T 02 00 02 30 15 35 50

Learning Objectives:

1. Acquaint Students with nature of human mind.
2. Familiarize students with process of human behaviour.
3. Develop the skill of managing mind.

Course Outcomes (Cos)

1. Develop understanding about human mind.

2. Develop understanding of various aspects of emotions.

3. Develop various skill of developing Self Awareness.
4. Develop understanding about Mind-Body Concept.
Detailed Syllabus:

Unit 1: Understanding Human Mind (08)

1.1 What is mind, nature and science

1.2 levels Of Mind: - Conscious, Subconscious & Unconscious

1.3 What Is Mind Management, How Mind Management Improve Life
1.4 Mindfulness

Unit 2 Emotion (08)

2.1 Definition, Nature and Importance of Emotion

2.2 Basic Emotions: Joy, Excitement, Tenderness, Sadness, Anger, Fear and Love
2.3 EQ — Definition, Nature, Measurement and Importance of EQ

2.4 Emotional intelligence and Emotional Management

Unit 3 Concept of Self (08)

3.1 Self-Concept: Definition, Nature and scope

3.2 Facets of Self-concept, Thoughts, Feelings, Needs, Attitudes

3.3 Physical Existence: The four realms- biological, neuro-biological, Cognitive and
conscious

3.4 Self-disclosure: The Johari Window, SWOT Analysis

Unit 4 Mind-Body Concept (08)

4.1 Mind-Body Relationship: Dualism and Monism

4.2 Exploration of the Mind-Body relationship (Integration technique)
4.3 Analysis of the concept of consciousness

4.4 Perception and cognition
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Suggested Readings:

1.
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Baron R, Byrne D, Branscombe N (2014), Social Psychology ,13 th edition, Pearson
Publications, New Delhi

Baron R, Byrne D, Branscombe N, BharadwajG (2009), Social Psychology, Indian
adaptation, Pearson, New Delhi

Das, J.P. (1998) The working Mind. Sage Publication india Pvt. Ltd, New Delhi.
Daniel, K. (2011) Thinking fast and slow Farrar, Straus and Giroux.

Goleman, D. (1995). Emotional Intelligence. New York: Bantam Book.

Goleman, D. (1998). Working with Emotional Intelligence. New York: Bantam

Books.

Natu S.A, Vaidya A, Rajhans M (2012),Samajik Manasshastra, , Pearson
Publications, New Delhi

Pollan, M. (2018) How to change your mind, Allen Lane.

Richlove, J (2015) Mind Management.

Taylor, Pepleau and Sears (2005), Social Psychology, 12t edition, Pearson, New
Delhi
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Title of the Course: Mind Management

Year: 1

‘ Semester: 1

Course
Type

Course Code

Credit Distribution

Theory

Practical

Credits

Allotted
Hours

Allotted Marks

CIE

ESE

Total

OE-01

OE-PY-0IT

02

00

02

30

15

35

50

GT%W?%@:
1. Teremetan At mT=e Tt uftad s,
2. fermeartar urel adareaT ufshaeft sTarTd o,
3. O SSEATIAT= hieTey forsheta o,
i Aot
1. 9Tl ATt StTofter fersheta shaor.
2. fafayr vra-wreHsTerd stofter fasrefia s,
3. “TA-YHR Geheuarerd STTufie foreheita o,
QIR T THsh:
e 1: At v g
1.1 99 FEUNST Sh1I?, T STTI0T STl
1.2 TT=AT UTdeadT: S, ST, AaTe
1.3 W ST FEUIS i, H-SFEATIHT SHeTd 2T G Bid

1.4 HIESHEH

Fie 2: ATt
2.1 SAREAT, TEY AT YTa== Heed
2.2 gAY HIEMT: 3ATHE, SCTE, shiderd, g3, T, it ATior 39
2.3 ATk e ; SATEAT, T&, WG STI0T Wielf=eh Jeaieh Hecd

2.4 AT ST ST HTeHT= e

e 3: T = HehedaaT
3.1 T-HeheUHT: SATEAT, TI&Y 31707 ATHT
3.2 T-Eshou e, forIm, srarT, T, SAfvreeh
3.3 fifaer 3rfEacd: =R &3- TR, SdTsiforeh, sTeTcHeh SATOT STTofier
3.4 TI-YhIRLT; SeTd foel, Tt fasgwor

(08)

(08)

(08)
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e 4: F-IHR HeheaT (08)
4.1 AF-SHOR e Saang ST Hife
4.2 TF-ITOR Gferir IME (THICHAT higTe)
4.3 Sofia Heheamr farsgwor
4.4 GAGT JATIOT afrer

Suggested Readings:

1. Baron R, Byrne D, Branscombe N (2014), Social Psychology ,13 th edition, Pearson

Publications, New Delhi

2. Baron R, Byrne D, Branscombe N, BharadwajG (2009), Social Psychology, Indian
adaptation, Pearson, New Delhi
Das, J.P. (1998) The working Mind. Sage Publication india Pvt. Ltd, New Delhi.
Daniel, K. (2011) Thinking fast and slow Farrar, Straus and Giroux.
Goleman, D. (1995). Emotional Intelligence. New York: Bantam Book.
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Goleman, D. (1998). Working with Emotional Intelligence. New York: Bantam

Books.

7. Natu S.A, Vaidya A, Rajhans M (2012),Samajik Manasshastra, , Pearson
Publications, New Delhi

8. Pollan, M. (2018) How to change your mind, Allen Lane.

9. Richlove, J (2015) Mind Management.

10. Taylor, Pepleau and Sears (2005), Social Psychology, 12t edition, Pearson, New
Delhi
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Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s
New Arts, Commerce and Science College, Ahmednagar
(Autonomous)
Syllabus of Open Elective: Psychology

Title of the Course: Mind Competencies

Year: 1 ‘ Semester: 11
Course Course Code Credit Distribution | Credits | Allotted | Allotted Marks
Type Theory | Practical Hours
CIE | ESE | Total
OE-02 | OE-PY-02T 02 00 02 30 15 35 50

Learning Objectives:

1. To acquaint Students with personal competence, social competence and interpersonal
competence.

2. To familiarize students with process developing competence.

3. To develop the skill of managing mind through developing competence.

Course Outcomes (Cos) after complication the course students will

1. Develop insight in personal goals, positive traits and materialism
2. Familiarize students with of mind management.
3. Develop the skill of managing mind through Self-programming strategies.

Unit 1: Personal Goals, Positive Traits and Life Above Zero (08)
1.1 What are personal goals? The Search for Universal Human Motives, Materialism and

its Contents
1.2 What makes a trait positive? Personality, Emotions and Biology
1.3 Positive Beliefs, Virtue
1.4 Knowing one's strengths and character

Unit 2: Mind Competencies and Self-Programming Strategies-I (08)
2.1 Locus of Control, Types of Louses of control

2.2 Positive Affirmation, Affirmation Cards
2.3 Mental Diet: Overcoming Social Anxiety, Developing Self-Awareness
2.4 Removing Negative Thoughts, Developing Positive Thinking

Unit 3: Mind Competencies and Self-Programming Strategies-11 (08)
3.1 Goals Setting, Meditation, Release Fears

3.2 Positive Visualizations, Visualizing Success

3.3 Power of Meditation

3.4 Discover the Power Within: Learn how to harness the potentials of your mind to
create a fulfilling and purposeful life
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Unit 4: Mind Management and Self-Programming Strategies-111 (08)

4.1

4.2

4.3

4.4

Cultivating Emotional Resilience: Develop the ability to bounce back from life’s
Challenges ad maintain mental well-being

Overcoming Stress and Anxiety: Acquire practical techniques to manage stress, anxiety
and negative emotions effectively

Break Free from Addictive Behaviors: Learn Strategies to overcome addictive
behaviors and regain control over mind and actions

Master the Art of Self-Discipline: Develop self-discipline and time management skills
to transform procrastination in to productivity

Suggested Readings/Material:

1.

2.

Naw

10.

11.

12.

Anand, P. (2017). Emotional Intelligence: Journey to Self-Positive. New Delhi: The
Readers Paradise.

Bar-On, R., & Parker, J.D.A. (Eds.) (2000). The Handbook of Emotional Intelligence.
San Francisco, California: Jossey Bros.

Dowling, M. (2001). Young children’s personal, social and emotional development.
London: SAGE publication Inc.

Elliot, Andrew & Dwrck, Carol. (2005). Competence and Motivation: Competence as
the core of Achievement Motivation. Handbook of Competence and Motivation.

Goleman, D. (1995). Emotional Intelligence. New York: Bantam Book.

Goleman, D. (1998). Working with Emotional Intelligence. New Y ork: Bantam Books.
Mallinckrodt, B. & Wei, Meifen (2005). Attachment, social competencies, social
support, and psychological distress. Journal of counselling psychology. 52, (3), 358-
367.

Malti, T. & Perren, S. (2008). Social competence and adolescents: Developmental
process and prevention approaches. Stuttgart, Germany: Kohlhammer.

Mayer, J. D., P. Salovey, & D. Caruso. (2004). Emotional intelligence: Theory,
findings, and implications. Psychological Inquiry 15, no. 3: 197-215.

Mayer, J. D., Salovey, P. & Caruso, D.R.(2000). Models of emotional intelligence. In
R.J. Sternberg (Ed.), Handbook of intelligence (pp.396-420) Cambridge, England:
Cambridge University Press.

Rose-Krasnor L. (1997). The nature of social competence: A theoretical review. Social
Development, 6:111-135.

Singh, D. (2003). Emotional Intelligence at Work (2nd ed.). New Delhi: Response
Books.
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Title of the Course: Mind Competencies
Year: 1 \ Semester: 11

Course Course Code Credit Distribution | Credits | Allotted | Allotted Marks

Type Theory | Practical Hours
CIE | ESE | Total
OE-02 | OE-PY-02T 02 00 02 30 15 | 35 50

GT%W?%@:
1. TormeataT AT TerqdT, STHisTe TeTHdT, 3Tidechich H&THAT 5. 8Teid STaTd ol
2. Termeatar wfsrareft ufttaa s,
3. U HAEYTITER TeTdT forsha-et snerest foremdia o,
Y T
1. SIHNTA S, GehRIcHe, TUTdcel T dehdraarssid HHgs! forehefid .
2. formetan q seremuATRTT i o,
3. TT-SATHTEC! WIHAGR T hived foremeid o .
QIR T Tash:
M 1: SAHITT LA, GRRIHe T HATT IATIA RS 1T A1 (08)
1.1 STHNTT L4 VRIS ShT?, FTaieh HI-e TS I, sfifcehdrane SATfor o ek
1.2 79 Tcd HehXIcHah 3l ST ? Sch Fcd, WTeHT ST STaeTre
1.3 FhTIcH: [ 4Td, TR

1.4 STEITT ForeAqT AT = Tie = Siofle

e 2: A SHATEATAT SHATIVT T-SATATI AT T0TTAdT — I (08)
2.1 Ta-fop g, & i g wehm

2.2 GHRIH T3 G, T o e

2.3 ATHIe 38N : TSI feidek 91d, & Siofid fosae

2.4 FeRTcHe, fSrIR g vl Hehiensh forem forera

e 3: W STEEATA SATOT F1-STATSAT Q0T — 11 (08)
3.1 2 e, s o, S gesh

3.2 TohTIcH THeU-TRIRhT, T She =T ohiol

3.3 € YR g / IRhY

3.4 AT AT AHL / IRAT ATl TqUT HTIT 37T SEHTHTST HATAT o ori=a
TS U0 FE RTerer?
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AT 4: AT SHATEATAT HATIVT T-ATATIAT TOTEAAT — 111 (08)
4.1 ATk ferdt-Tamehd™ TR : ST STToHMT UAvaT=i &7HaT forshef i shior Tfor
TR T T

4.2 o1 F feiqa® ATd: T, feidT AT TRRIcHeR WTeHT AaT SHETIAT HIdT UTca&ieh o7 G9Te
EZu

4.3 SEATHH oA (e SEHTEMaat Wid SHudr=aT 0T fR1sRor SATfor # o el =T
RELIEEE R

4.4 TR -RIE=AT hetd e o FTTee SeaTeRiierdd SecivaTdTa! ot e STfor et
IERISEEANOACERs L]

Suggested Readings/Material:

1. Anand, P. (2017). Emotional Intelligence: Journey to Self-Positive. New Delhi: The
Readers Paradise.

2. Bar-On, R., & Parker, J.D.A. (Eds.) (2000). The Handbook of Emotional Intelligence.
San Francisco, California: Jossey Bros.

3. Dowling, M. (2001). Young children’s personal, social and emotional development.
London: SAGE publication Inc.

4. Elliot, Andrew & Dwrck, Carol. (2005). Competence and Motivation: Competence as
the core of Achievement Motivation. Handbook of Competence and Motivation.

N

Goleman, D. (1995). Emotional Intelligence. New York: Bantam Book.

Goleman, D. (1998). Working with Emotional Intelligence. New York: Bantam Books.

Mallinckrodt, B. & Wei, Meifen (2005). Attachment, social competencies, social

support, and psychological distress. Journal of counselling psychology. 52, (3), 358-

367.

8. Malti, T. & Perren, S. (2008). Social competence and adolescents: Developmental
process and prevention approaches. Stuttgart, Germany: Kohlhammer.

9. Mayer, J. D., P. Salovey, & D. Caruso. (2004). Emotional intelligence: Theory,
findings, and implications. Psychological Inquiry 15, no. 3: 197-215.

10. Mayer, J. D., Salovey, P. & Caruso, D.R.(2000). Models of emotional intelligence. In
R.J. Sternberg (Ed.), Handbook of intelligence (pp.396-420) Cambridge, England:
Cambridge University Press.

11. Rose-Krasnor L. (1997). The nature of social competence: A theoretical review. Social
Development, 6:111-135.

12. Singh, D. (2003). Emotional Intelligence at Work (2nd ed.). New Delhi: Response

Books.
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